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School aims  
• To strive for the highest standards in all that we do  
• To recognise and reward achievement, commitment and success  
• To provide access for all to a broad, balanced and relevant curriculum  
• To value and respect each other as individuals  
• To encourage all to be responsible members of the community  

 
Section 1  
  
1.1  Aims of Policy  
This policy aims to promote high expectations of behaviour achievement and character for all students 
and encouraging them to choose appropriate behaviours by:  

• promoting good behaviour and a safe environment, self-discipline and respect, with all students 
showing ‘respect and courtesy towards teachers and other staff and towards each other’  

• providing a ‘common language’ of rights, respect and responsibility which should be considered 
when speaking with students about their behaviour, positive or negative  

• expecting parents to ‘encourage their children to show respect and to support the school’s authority 
to discipline its students’ 

• ensuring consistency in the way all staff, students, parents, and carers promote ‘behaviour for 
learning’ in the classroom and throughout the school, ensuring that work is completed, and thus 
effective progress is made by students  

• making it clear that effective behaviour for learning in lessons and Personal Development periods is 
the responsibility of the classroom teacher in collaboration with the students, with all teachers being 
‘good at managing and improving children’s behaviour’ 

• making it clear that there is a direct link between responsible and respectful behaviour and effective 
learning, with students taking responsibility for their learning  

• minimise the risk of all inappropriate behaviour between students, including peer-on-peer abuse 
  
This policy recognises the importance of high standards of behaviour for the Social, Moral, Spiritual and 
Cultural (SMSC) development of students and forms a key element of that policy. It also acknowledges the 
school’s legal duties under the Equality Act, in respect of safeguarding and in respect of students with 
special educational needs (SEN).  
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1.2  Rationale  
Good behaviour is fundamental to success in the classroom for both students and teachers. Good 
behaviour results from well planned and well delivered lessons that stimulate students to learn, ask 
questions, debate, enquire and challenge themselves.  
  
Behaviour for learning is, as it suggests, behaviour that allows for and encourages learning to take place. 
Good behaviour needs to be taught, modelled and rewarded. Poor or unacceptable behaviour needs to be 
challenged. Behaviour for learning needs to be taught, reinforced and reviewed. Above all, positive 
relationships with and between students, created by an emphasis of rights, respect and responsibility, are 
the key to positive behaviour. Students learn best in a safe and purposeful environment. This can be 
achieved when expectations of learning and behaviour are high, and their consequences are made explicit 
and applied consistently. The self-esteem of all students is enhanced by praise, reward and celebration.  
  
The Governors and senior leadership of Brookfield School are committed to maintaining high standards of 
behaviour in school and will support school staff, parents and students in doing so.   
  

Section 2  
  
2.1   Character   
To support behaviour for learning to take place, the community of Brookfield Community School will have 
and will develop characteristics of Kindness, Leadership, Self-Confidence, Resilience and Respectfulness. 
These characteristics will form the foundation of positive behaviour for learning.  
  
The Brookfield School Characteristics will support the three expectations set for all students at Brookfield, 
being Ready, being Respectful and being Responsible.  
 
2.1.1  Students:  
The Expectations of Brookfield students are to; 

• Be Ready to learn 
• Be Respectful to others 
• Be Responsible for their own actions 

 
2.1.2  Staff:  
 
Brookfield staff will act calmly and consistently in the way they work with students. A consistent positive 
approach by staff will result in student`s consistent positive behaviour.  
 
2.1.3   Parents, carers and families:  

• have the responsibility to ensure that their children attend school and encourage them to behave 
appropriately, focusing on learning at all times  

• have the responsibility to help ensure that their children are in full, correct school uniform  
• have the responsibility to help ensure their children behave respectfully in the school community 

and on their way to and from school   
• have the responsibility to ensure that their children attend school with all the required equipment 

and that they are ready to learn  
• have the right to be informed of the School’s Behaviour Policy, to be consulted on it, but to respect 

it  
• have the right to discuss rewards and sanctions applied to their child   
• have the right to be informed about the behaviour of their children   
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Section 3  
3.1    Discipline in Schools – teachers’ powers  

• teachers (and all paid staff unless directed otherwise by the HT) have statutory powers to discipline 
students whose behaviour is unacceptable, who break the school rules or who fail to follow a 
reasonable instruction  

• teachers can discipline students at any time the student is in school or elsewhere under the charge 
of a teacher, including on school visits  

• teachers can discipline students for misbehaviour outside school   
• teachers have a specific legal power to impose detention outside school hours   
• teachers can confiscate students’ property  

  
3.2   Students conduct outside the school gates – teachers’ powers  
Teachers have a statutory power to discipline students for misbehaving outside of the school premises 
including:   

• when a student is taking part in any school organised or school related activity  
• travelling to or from school  
• wearing the school uniform or is in some way identifiable as a student of Brookfield School  

  
The school reserves the right to sanction a student’s behaviour, whether or not the conditions above 
apply, if that behaviour:   

• could have repercussions for the orderly running of the school  
• possesses a threat to another student or member of the public  
• could adversely affect the reputation of the school  

  
At Brookfield, sanctions applied to poor behaviour outside the school gates will be in line with those listed 
below.  
  
3.3   Confiscation of inappropriate items  
The general powers to discipline listed above enable a member of staff to ‘confiscate, retain, or dispose of 
a student’s property as a punishment and protects them from liability for damage to, or loss of, any 
confiscated items.’ The school will normally return the confiscated item either to the student him/herself or 
the parent,  
depending on the nature of that item, within five working days. However, if the item is considered 
dangerous or potentially harmful if returned, the school will dispose safely of the item or pass it to the 
appropriate authority, for example Social Care(see Child Protection Policy) or the police. Items such as 
weapons, knives or extreme or child pornography must always be handed to the police. Students can be 
searched by any member of staff with responsibility for students if the student agrees to the search.   
  
The school also reserves the right to search students without consent if a member of staff believes they 
have any item which is banned or has caused / is likely to cause damage or has been / will be used to 
commit an offence, or has endangered / will endanger the safety or welfare of students and staff. A search 
of this type will be conducted by the Headteacher or by a member of staff authorised to conduct such a 
search by the Headteacher. These items include:   

• Knives and weapons  
• Alcohol  
• Illegal drugs (see Drugs Education Policy)  
• Stolen items  
• Tobacco, cigarette papers and lighters  
• Fireworks  
• Pornographic images  
• Laser pens or similar  
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• E-cigarettes and Shisha pens/pipes   
  
In addition, staff can search for items that are banned under the school rules such as:   

• mobile phones that have been used inappropriately   
• headphones  
• items of jewellery   
• electronic devices that have caused / are likely to cause a disruption to learning  

  
Staff should not access data on an electronic device but, if concerned about possible content on such 
items, should detail their concerns in writing and forward both the device and those concerns to a Pastoral 
Support Office, DSL or member of SLT. This information will then be forwarded to the Headteacher who 
will seek advice from LA legal services or other agencies, such as the Police, as to the appropriate 
method for accessing such data.   
  
3.4   Power to use reasonable force  
The legal provisions on school discipline provide members of staff with the power to use reasonable force 
to prevent students committing an offence, injuring themselves or others or damaging property, and to 
maintain good order and discipline in the classroom.’  
  
Reasonable force can be used to conduct a search without consent for the items listed in Section 3.3.   
Reasonable force cannot be used to search a student for an item banned under the school rules 
(Restrictive, Physical Intervention Policy) A sanction may be imposed if a student refuses to agree to a 
search where a member of staff has reasonable cause to believe that they are withholding an item which 
has been used in contravention of the school rules.   
  
3.5   Malicious allegations against school staff  
Where a child / children has / have following the outcome of an investigation being found to have made an 
unfounded allegation, the Headteacher will refer the matter to the LADO (Local Authority Designated 
Officer) who may decide to investigate further, including referring the matter to the police.  .    
  
3.6   Sanctions  
By not following the Brookfield expectations of Being Ready, Being, Respectful, Being Responsible, then 
students will face sanctions which may include:  
  

• verbally reminded of the expectation of behaviour  
• verbally warned of their behaviour   
• being instructed to move seats within the classroom  
• being instructed to relocate to work in a different class and classroom   
• subject (same day) 20-minute detentions after school 
• detentions at lunch times  
• withdrawal of an invitation to school events e.g. the Year 11 Prom, Trips (non-curricular)   
• referral to Subject Learning Leader, tutor, House Leader, Deputy Head or Head Teacher  
• internal supervision  
• meetings with parents  
• restorative justice meetings  
• rearranged timetable and/or school day (change of hours) or alternative educational provision  
• internal supervision at an alternative educational establishment  
• managed move to another school  
• fixed term exclusion  
• permanent exclusion   

 
Classroom teacher   
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It is the responsibility of the classroom teacher to manage and modify behaviour and impose a reasonable 
sanction in the first instance. Classroom teachers will follow the following process if students do not meet 
Brookfield behaviour expectations; 
- Reminder of expectation of Behaviour  
- Warning regarding Behaviour  
- Last Chance (and will move seat in class) 
- Relocation to another class and classroom  
Most behaviour will be managed by the subject teacher and/or the Curriculum Learning Leader.  
 
Pastoral team   
The pastoral team (Pastoral Support Officers, House Leaders) will be responsible for behaviour concerns  
- at non lesson time 
- are across a number of different lessons 
- where subject strategies have been exhausted 
- when it is of a serious nature  
 
All Sanctions  
All sanctions must be explained to the student concerned and should be phrased around the common 
language of Being Ready, Being Respectful or Being Responsible Any sanction imposed must be 
‘reasonable in all circumstances and that account must be taken of the student’s age, any SEN or 
disability they may have, and any religious requirements affecting them.’  
 
Multi Agency  
The school will consider whether continuing disruptive behaviour might be the result of unmet educational 
or other needs. The school may at this point ‘consider whether a multi-agency assessment is necessary. 
(3)  
  
3.7.1 Detention  
Teachers have a legal power to put students in detention. At Brookfield, the times outside normal school 
hours when detentions can be given are:  
 
Subject Detentions – 20 minutes at the end of the school day  
SLT Detentions – 1hr 15 minutes at the end of the school day (usually a Friday) 
  
Intervention sessions are not a sanction, but are compulsory and designed to support students; for 
example: if they do not complete a home learning activity or require intervention following an examination. 
If a student does not attend an intervention session without prior consent or a valid reason, then the 
teacher can choose to set a detention.  

3.7.2 Internal Supervision   
Internal supervision will be actioned and implemented by a Pastoral Support Officer (PSO) in conjunction 
with a senior member of staff and/or House Leader. This may involve close monitoring of a student during 
the school day in a designated area and will generally see a student complete the same work as their 
peers in the same teaching groups. Where appropriate, this may involve the provision of an alternative 
curriculum whereby the student works to different start and finish times to other students and completes 
alternative work to that completed by his/her peers.  It may be appropriate in some circumstances that 
internal supervision will be completed at a different school.  
 
The process of an internal supervision is  
• A PSO or senior member of staff will inform the student and parent/carer verbally of the decision.  
• A formal internal supervision letter will be produced; one copy will be sent home with the student.  A 

second copy will be posted, 1st class, to the parent/carer.  The letter will include arrangements for the 
provision of work and preventative work that is to be organised.    

• The PSO will oversee the organisation of schoolwork and arrangements for preventative work to be 
actioned.  
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• The length of internal supervision may vary from a single lesson to several days depending on the 
seriousness of the behaviour that resulted in the student being placed in internal supervision.   

  
It is likely that if internal supervision is unsuccessful in addressing a student’s contravention of the 
Behaviour policy and School Expectations an external exclusion may be implemented. 

Section 4 
 
 4.1    Standard Operating Procedures for all staff  
It is the responsibility of every member of staff to be prepared to challenge students in relation to 
punctuality, uniform and behaviour.  
  
This document gives specific guidance to support this Policy. The key to success is consistency. Students 
need to experience consistency in the application of this policy otherwise they will set their own standards 
in terms of ethos both inside and outside the classroom.  
  
4.2    Classroom Routines  
To succeed in lessons all students need to follow these Classroom Routines  
  
When entering a classroom, the teacher will be meet and greet the student. The student must:  

• sit down quietly in their seat or where the teacher tells them to sit.   
• take out what they need for the lesson and put their bag and coat in the correct place.  
• Start the Do Now activity or sit quietly and be ready to listen while the teacher starts the lesson.  
  

During the lesson students have the responsibility to follow the instructions of the teacher, including other 
members of staff and the Brookfield school expectations always.  
  
At the end of the lesson it is the responsibility of students to ensure they:  

• pack away all equipment  
• make sure they have tidied up around their seat  
• Stand behind their chairs in silence  
• leave the room only when the teacher tells them to  
• move sensibly and swiftly to their next lesson  

  
4.3    Lesson management Rationale  
 Consistent routines and expectations are the key to creating a purposeful learning environment and there 
should be a consistent start to all lessons using the Classroom routines (See 4.2):  
  

• the names of all students should be known and used by the teacher 
• a seating plan must be set with the aim of seating students where they learn best  
• punctuality is essential for staff and students.   
• lack of student punctuality must be challenged. Short detentions at break and lunchtimes work best 

as sanctions. Subject teachers are responsible for sanctioning lateness to lesson 1 and this must 
be treated in the same way as lateness to any other lesson in the school day.   

• staff must be in the classroom ready to start the lesson and meet and greet students before the 
lesson starts.  

• lessons must be well planned and structured to ensure good behaviour  
• learning objectives will be made clear to students at the start of the lesson.  
• behaviour for learning will be reinforced through consistent praise and use of the rewards system.  
• lessons must finish on time and students should be ready to leave on time to attend their next 

lesson.   
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• students with SEN or other relevant needs should be known to the teacher and their needs 
planned into the lesson  

• the SIMS/Edulink behaviour system must be completed as a record of any good and poor 
behaviour and as a method of providing information to parents   

  
4.4    Achievement  

• staff must use data on progress and achievement (including CABS, IEPs etc…) to be aware of a 
student’s ability and potential.  

• staff should have high expectations for all students at all times and recognise that all students are 
capable of achievement or under achievement.  

  
4.5    Dress Code  

• all students are expected to wear school uniform as detailed on the school web site  
• staff are always expected to dress in a smart and professional manner.  

  
4.6    Technology  
Mobile phones/ Headphones/ Air Pods may be brought to school and kept in the student’s person bag but 
must not be used during the school day, including breaks and lesson change-over times, unless directed 
by the teacher e.g. to take pictures of a project, access a web-site, listen to a set tutorial etc. Parents and 
students should use the school phone system and procedures to contact each other  
 
Smart watches may be worn during the day, but should not be used to access websites/ social media or 
used in conjunction with their phone.  
 
It is up to a teacher to decide what technology is appropriate for students to use to enhance their learning 
during a lesson  
  
4.7    Behaviour standards outside lessons  
All staff are responsible for maintaining orderly corridors outside of classrooms and have a duty to be 
vigilant and challenge unacceptable and inappropriate behaviour around the school to maintain high 
standards and a learning ethos. Such behaviour must never be ignored. For example:  

• loud swearing  
• over boisterous behaviour in the areas outside school  
• running in corridors  
• other potentially dangerous behaviours  
• fighting or physical assaults by one student on another  
• forming of gangs or large groups causing anti-social behaviour (in or out of school) and/or breaking 

the school rules.   
 -  exhibiting behaviours or using language associated with gang culture  

• all suspected cases of bullying or homophobic, racist or other offensive taunting must be reported 
in writing to a Pastoral Support Officer or House Leader for sanctioning using the sanctions listed 
above  

  
4.7.1 Action  

• calming word or reprimand may be enough  
• always explain the responsibility students must maintain high standards and explain the 

consequences of poor behaviour to a student, for example running in a corridor could lead to injury.  
• in the case of more serious incidents send for support from senior staff and intervene appropriately.  

in all cases teachers should and students should support each other when dealing with incidents of 
unacceptable behaviour outside of lessons.  
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Monitoring, Evaluation and Review  
• The Policy is reviewed every year by SLT and Governors as part of the self-evaluation cycle.  

Appropriate action is taken if changes are required.    
  
Other Relevant Policies  
E-safety  
Anti-bullying  
Learning and Teaching  
Equal Opportunities and Race Equality  
SEN   
SMSC  
Drugs Education  
Curriculum  
Exclusion  
ARR   
Restrictive Physical Intervention 
Policy Child Protection Policy  
Home School Agreement  
  
A full copy of the School’s Behaviour Policy will be available on line at www.brookfield.hants.sch.uk.  Hard 
copies of each document are available from the School Reception.  A small charge may be made to cover 
the cost of photocopying.  Please allow time for copies to be made.  
  
  

 

http://www.brookfield.hants.sch.uk/
http://www.brookfield.hants.sch.uk/
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