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Rationale:  
 
We recognise that our ethos is promoted through a broad set of common values and purpose which 
underpin the school curriculum and our wider work, including PD programme, Spotlight and Collective 
Worship themes. These include valuing ourselves, our families and other relationships, the wider 
groups to which we belong, the diversity in our society and the environment in which we live. We are 
committed to the virtues of truth, justice, honesty and a sense of duty. These common values are 
delivered through the themes of spiritual, moral, social and cultural (SMSC) development which 
permeate all we do.  
 
By instilling and developing these values in our students, they will leave us as thoughtful, responsible, 
engaged members of society. 
  
Collective Worship: definition 
  
By ‘collective worship’ we mean a shared opportunity to explore ideas and beliefs, think about the 
needs of others, celebrate and reflect on things held to be of worth and develop a sense of community.  
 
Objectives: We aim to facilitate meaningful, thoughtful, quality collective acts of worship whereby:  

· Students are interested, their attention is held and they are challenged to think and reflect.  
· There is a straightforward message, clearly articulated and communicated in a way which 

respects the personal integrity of all involved.  
· There is celebration and recognition of the achievements of members of the school community.  
· There is time for personal reflection on the issues being raised.  
· There is respect for the rights of individuals to practise such acts  
· There is a positive impact on students’ behaviour and attitudes.  

 
In a large school, creating a sense of community is important. Assemblies play a significant role in 
fostering team, community spirit and respect. Assemblies provide an opportunity to emphasise the 
school ethos. Assemblies are conducted quietly and with dignity. Respect is shown to the students, the 
staff taking Assembly, to outside speakers and to any participant. 
  
We believe Assembly to be an appropriate forum for celebrating achievement and diversity, and for 
contributing to a school culture of success and achievement. Student participation both in Assemblies 
themselves and in the selection of themes and the inclusion of a wider variety of guest speakers from 
inside and outside the school has been a priority for the structuring of assembly time. 
  
Implementation: the flexibility afforded to schools in the 1988 Education Act has been used to enable 
us to overcome organisational problems which prohibit a whole school daily Assembly.  
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‘Collective Worship’ as distinct from ‘corporate worship’ is open to all students and staff, and is not 
committed to a particular creed or form of worship.  
 
‘Worship’ is understood in its broadest sense, as an activity where students and staff pause to reflect 
and celebrate on things held to be of worth.  
 
Collective worship at Brookfield Community School is broadly Christian in its character and the 
selection of themes such as love, honesty, conflict and suffering is based on the principles and values 
of Christianity although central to other religious beliefs. Materials from other religions or secular 
material are introduced into assemblies. 
  
House Assemblies  
 
Students attend a fortnightly Assembly within their House Group. Students are joined in Assembly by 
their tutor and the Assembly is led by the House Leader, members of SLT or students/tutors or visiting 
speakers. 
  
Assemblies are planned carefully and align with students’ PD programme to provide a coherent 
framework for each term. Themes in PD are all agreed for the start of each academic year and are 
carefully planned to raise awareness of issues relevant to all age groups and holistic in intent. This 
enables students to have a consistent experience across the school and all years with time to reflect 
and form opinions and judgements about issues appropriate to their age but also pertaining to adult life 
as a citizen in the wider community. Sufficient flexibility allows for current affairs to be integrated when 
it is appropriate to respond to unforeseen local, national or world events. 
  
Care is taken to ensure that the themes and resources used are appropriate for the age range of 
students and meet the legal requirements for collective worship. The assemblies are linked to the 
themes being covered in PD and the house ethos of developing character and the whole child. 
 
Each House Leader is responsible for the smooth running of the Assembly and for maintaining an 
appropriate atmosphere: (the sharing of notices or organisational matters should be limited to only a 
few minutes). Thoughtfully selected music or brief periods of quiet reflection may be included in 
Assemblies.  
 
Students’ participation is actively encouraged to teach students the value of thought and reflection to 
develop their ability to actively listen and formulate appropriate and considered responses. There will 
be opportunity for students to question, discuss or express their ideas through silent thought. 
Community celebration of achievement is an important feature of collective worship. While students 
are encouraged to perform or present there is equal emphasis on the need to value and applaud 
others’ achievements. 
 
The Right of Withdrawal  
 
Parents may withdraw their children from Assembly by writing to the Headteacher and the Chair of 
Governors. Any student withdrawn from Assembly would read quietly in the Learning Resource Centre 
or the House Leader’s Office. 
  
Members of staff may withdraw from an Assembly on religious grounds after they have registered their 
Personal Development Group. A member of staff will need to inform the Headteacher in advance of 
their request to withdraw.  
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Monitoring, Evaluation and Review  
 
The Policy is monitored by the Senior Leadership Team and, in particular, by the designated Director 
of Learning. This monitoring will consist of feedback from students, staff and parents. The 
effectiveness of the Policy (against the Objectives) will be reviewed by the Senior Leadership Team 
every 2 years. PD is under constant review through a short observation programme and ‘family group 
drop ins’ to gauge how the delivery of the themes is facilitating the growth of the whole child while also 
taking in to consideration the students’ own views about the activities, resources and impact that PD is 
having upon them. 
 
Other Relevant Policies/Documents  
 
This Policy should be used with reference to one or more of the following policies:  
SMSC Policy  
Equality Policy  
PD Policy 
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