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Introduction 
We welcome the equalities duties on schools. We believe that all students and members of 
staff should have the opportunity to fulfil their potential whatever their background, identity 
and circumstances.  We are committed to creating a community that recognises and 
celebrates difference within a culture of respect and co-operation.  We appreciate that a 
culture which promotes equality in relation to all protected characteristics (age, disability, 
gender reassignment, marriage or civil partnership, pregnancy and maternity, race, religion 
or belief, sex and sexual orientation) will create a positive environment and a shared sense 
of belonging for all who work, learn and use the services of our school.   Our commitment to 
equality and diversity is a fundamental part of our drive towards excellence. 

We recognise that equality will only be achieved by the whole school community working 
together – our learners, staff, governors and parents in particular. 

Throughout this Statement, ‘parents’ can be taken to mean mothers, fathers, carers and other adults 
responsible for caring for a child. 

This document outlines the principles which will guide our approach to working with our 
school community and enabling an open culture. 

The school is committed to: 

• dealing firmly with any incidents of discrimination, harassment and victimisation 
enabling equality of opportunity to access the school curriculum, taking examinations 
and accessing a range of qualifications extra curricular activities, resources, staff 
vacancies, training opportunities etc. 

• recognising the value of a diverse and inclusive school community 
• ensuring that staff and students within the school operate within the requirements of 

equality legislation and where necessary deal firmly with breaches of this statement 
and it’s principle through student and staff discipline procedures 

• ensuring support is provided to students and staff where a formal complaint or 
grievance is submitted 

• a common vision and belief that our school is at the heart of the community; building 
bridges, recognising and valuing the diversity of people’s backgrounds locally, 
nationally and internationally as well as promoting equal life chances. 

• Promoting the spiritiual, moral, social and cultural development of all students. 
 

This Single Equality Statement sets out how our school intends to:   

• eliminate discrimination, harassment and victimisation  
• advance equality of opportunity 
• and foster good relations 
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in a holistic and proactive way and in line with our duties under the Equality Act 2010.  It also 
sets out how we will publish information and objectives to demonstrate our commitment to 
and compliance with the Public Sector Equality Duty.  

The Statement is based on the core principles that its effectiveness will be determined by 

• active involvement with key stakeholders, not just in developing this Statement but also 
in its review and implementation 

• proactive leadership 
• prioritising activities that produce specific, tangible improved outcomes 
• removal of attitudinal and cultural barriers  

 
Information gathering 
We will collect a broad range of qualitative and quantitative information to monitor our policies 
and practice and to demonstrate our progress in equality, inclusion and community cohesion. 
Our single equality approach helps us to more effectively monitor our progress and 
performance, as our students and staff may face more than one barrier to achieving their full 
potential. We will consider the information we have collected about our school, where 
possible, in the context of national and county information.  Some comparator detail is 
available from: 

• http://www3.hants.gov.uk/planning/factsandfigures.htm (Hampshire Facts and 
Figures website) 

• RAISE online – provides an opportunity to compare against national data 

• Department for Education – national School Workforce Census data: 
http://www.education.gov.uk/schools/adminandfinance/schooladmin/ims/datacollecti
ons/swf/news/a0076945/school-workforce-census-data-published 

We will collect information about: 

• local catchment area, demographics 

• for students, information on :  

admissions 
attendance 
achievement/progress 
rewards and sanctions 
choice of option subjects 
complaints 
incidents of discrimination or 
bullying 
 

 

• staff information in relation to  

http://www3.hants.gov.uk/planning/factsandfigures.htm
http://www.education.gov.uk/schools/adminandfinance/schooladmin/ims/datacollections/swf/news/a0076945/school-workforce-census-data-published
http://www.education.gov.uk/schools/adminandfinance/schooladmin/ims/datacollections/swf/news/a0076945/school-workforce-census-data-published
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staff recruitment, retention 
Leavers  
CPD 
Discipline and  grievance 
Workforce representation 
Gender Pay Gap 
 

 

 

 

•  The most recent information collected by the school is attached to this Statement and 
will be updated annually thereafter on our website. The school will do its best to 
respond positively to requests for copies in paper form or alternative formats. 

We will also collect information to include: 

• school policies (where they make a statement about prohibited conduct and the 
importance of avoiding discrimination) 

• minutes of governor meetings (particularly those evidencing discussions regarding 
responsibilities for equality) 

• notes of staff meetings (where staff have been made aware of how to raise 
awareness of their concerns or where they have been directed to key policies for 
them in respect of their concerns  – e.g. advised to discuss concerns with the Head, 
or awareness of whistleblowing, staff harassment/bullying policies raised) 

• detail about particular initiatives undertaken in the school  
• information about aspects of the curriculum which promote tolerance, friendship and 

an understanding of different cultures 
• details about assemblies which deal with relevant equality related issues 

 
Using equality information 
 
We use the information collected to 

• evaluate how well we comply with all our duties under the Equality Act 
• assess the potential and actual impact of policies and procedures  
• decide where positive action may be appropriate 
• identify priorities, set equality objectives and update our accessibility plan 
• monitor progress towards meeting these objectives and implementing our 

accessibility plan 
• inform future action. 

 
School Context 

 
Brookfield Community School is a very large, 11-16, comprehensive serving an affluent and 
geographically distinct area of Southern Hampshire. The students are drawn largely from 
six, high-achieving, primary and junior schools within the Fareham Western Wards – a 
catchment bordered on three sides by the sea, the River Hamble and the M27 motorway.  

The students are representative of the local community which is overwhelmingly British 
white and middle-class (93% in 2017/18). The number of students with a first language 
other than English is very low (15 0.8% - (Inspection Data Summary Report (IDSR) 16% ; 
nationally). The percentages of students at  SEN Support  or with an Education Health Care 
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Plan  is 12.4%,  in line with the current national average -), whereas the numbers of 
disadvantaged students( (those eligible for Free School Meals (in the previous 6 years)  and 
Looked After Children))  at 154 (8.9%) is significantly lower than the national ( IDSR 28% 
nationally).   

The school is accessible for students with physical disabilities, although there are very few 
of these (9 in 2017/18 

The majority of staff at Brookfield are female (63% in 2017/18) with 57% of our workforce 
over the age of 40. We do not currently employ any staff with disabilities, although we 
recognise that nationally 15-20% of staff are likely to be covered by the definition of a 
disabled person so we plan to address this by looking in more depth at the information we 
collect about disabilities. 

The school’s learning community is not limited to those students, aged 11-16 who attend 
during the day. The school has acommunity provision and the school premises are in use 
until 10pm during the week and open at weekends and during the holidays. This raises the 
community’s perception of Brookfield as the hub for learning in the area but also puts a 
strain on fabric of the building in terms of wear and tear. The school has been through an 
almost constant state of growth and has almost doubled in student numbers since 1990. 
Building contractors are rarely offsite but the school facilities are in a constant state of 
catching up. The school was pleased that it attracted funding from the Learning Skills 
Council to replace a small Adult Education block and also taken on the facility that used to 
house the  the  Children’s Centre . There is also an  independent day-nursery on-site.  

In the past the relative affluence of the wider community has masked a lack of educational 
aspiration. The school has worked hard to address this by working with employers and further 
and higher education partners to raise aspirations and challenge complacency. 

The key equality and diversity issues faced by the school are: 

• Raising awareness of diversity and equality in relation to all protected characteristics 
(age, disability, gender reassignment, marriage or civil partnership, pregnancy and 
maternity, race, religion or belief, sex and sexual orientation) 

• Ensuring that facilities continue to be accessible to learners 
• Ensuring equality of access to achievable life goals 
• Ensuring that we continue to strive to reduce the attainment gap for disadvantaged 

students. 
 

The equality and diversity objectives for our school where set in 2013 and are due to be 
reviewed. The 2018 objectives are due to be published in July 2018. 
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Principles  
To fulfil our legal obligations, we are guided by a number of principles.   

1. All students, families and staff are of equal value 
 
We see all students, potential students, their parents and carers, and staff as of equal 
value: 

• Whether or not they are disabled 
• Whatever their ethnicity, culture, national origin or national status 
• Whatever their gender and gender identity 
• Whatever their religious and non-religious affiliation or faith background 
• Whatever their sexual orientation 
• Whatever their marital status 
• Whether they are currently pregnant or have recently given birth 
• Whatever their age 

 

 

2. We recognise and respect difference 
 

We recognise that treating people equally does not necessarily involve treating them all 
the same. We recognise that our policies, procedures and activities must not 
discriminate but must take account of diversity and the kinds of barriers and 
disadvantage that staff, parents/carers or students may face in relation to their protected 
characteristics: 

• Disability – we note that reasonable adjustments may need to be made 
• Gender (including gender reassignment) – we recognise that girls and boys, men 

and women have different needs  
• Religion and belief – we note that reasonable requests in relation to religious 

observance and practice may need to be made and complied with 
• Ethnicity and race – we note that all have different experiences as a result of our 

ethnic and racial backgrounds 
• Age – we value the diversity in age of staff, parents and carers 
• Sexual orientation – we respect that individuals have the right to determine their 

own sexual identity and that they should not experience disadvantage as a result 
of their preference 

• Marital status including civil partnership– we recognise that our staff, parents and 
carers may make their own personal choices in respect of personal relationships 
and that they should not experience disadvantage as a result of the relationships 
they have 

• Pregnancy and maternity – we believe that our staff, students, parents and carers 
should not experience any unfair disadvantage as a result of pregnancy or having 
recently given birth  
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3. We foster positive attitudes and relationships, and a shared sense of cohesion and 
belonging 
 

We intend that our policies, procedures and activities should promote: 

• positive attitudes and interaction between groups and communities different from 
each other 

• an absence of harassment, victimisation and discrimination in relation to any 
protected characteristics 
 

4. We observe good equalities practice in relation to staff  
 

We ensure that our policies and practices for all staff and potential staff throughout the 
employment lifecycle, i.e. from recruitment through to the cessation of employment and 
beyond, are applied fairly and consistently across all groups with full respect for legal 
rights, taking into account aspects applicable to particular groups (e.g. duty to make 
reasonable adjustments for disabled staff). 

5. We aim to reduce and remove inequalities and barriers that already exist 
 

We intend that our policies, procedures and activities avoid or minimise any possible 
negative impacts and we aim to reduce inequalities that exist between groups and 
communities different from each other.  

 

6. We consult and involve to ensure views are heard 
 
In our development of policies, we engage with groups and individuals, including 
students who are affected by a policy or activity to ensure that their views are taken into 
account. For policies and activities affecting students, we will take account of views 
expressed at school council; for parents, through parent governor representation and for 
staff, through staff governor representation.  Where necessary, we will consult more 
widely with specific groups. 

 

7. We aim to foster greater community cohesion 
 
We intend that our policies, activities and curriculum offer foster greater social cohesion 
and provide for an equal opportunity to participate in public life irrespective of the 
protected characteristics of individuals and groups. 

8. We base our practices on sound evidence  
 

We maintain and publish information annually to show our compliance with the public 
sector equality duty, set out under section 149 of the Equality Act 2010.  Our current 
equality information can be attached to this policy statement. 

9. We set ourselves specific and measurable equality objectives 
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We develop and publish specific and measurable objectives every four years based on 
the evidence that we have gathered (principle 8) and the engagement we have been 
involved in (principle 7). 

The objectives can be found in Appendix A to this policy statement and take into account 
both national, county and school level priorities.  

 

Application of the principles within this Statement 
The principles outlined in the policy statement will be applied and reflected in: 

• The delivery of the school curriculum 
• The teaching and learning within the school 
• Our practice in relation to student progress, attainment and achievement 
• Our teaching styles and strategies 
• Our policies and practice in relation to admissions and attendance 
• Our policies and practices in relation to examinations 
• Our policies and practice in relation to staff  
• Our care, guidance and support to students, their families and staff 
• Our policies and practice in relation to student behaviour, discipline and exclusions 
• Our partnership working with parents and carers 
• Our contact with the wider school community 

 
Addressing prejudice and prejudice-related bullying 

The school is opposed to all forms of prejudice including, but not limited to prejudice related 
to protected characteristics.    We will ensure that prejudice-related incidents in relation to 
staff and students are recorded and dealt with appropriately.   

Monitoring and evaluation 

We will regularly monitor and evaluate the implementation of our Single Equality Statement 
and our objectives(s), using the information which we publish annually. This information also 
allows our local community to see how the school is advancing equality of opportunity. 

We want this Statement to be a ‘whole organisational’ document that drives forward equality 
and achieves improved outcomes. We will therefore ensure that the objectives we set and 
the proposed action to achieve them are incorporated into our School Action Plan. As such, 
our progress will have regular oversight by the senior leadership team and the governing 
body. 

For some time Brookfield has had a variety of policies and procedures in place which 
provide a robust framework and foundation for equality. These ensure that the rights of 
individuals with protected characteristics are protected. These policies are listed below: 
 

• Single Equality Scheme 
• Equal Opportunity 
• Accessibility Plan 
• Disability 
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These will now be replaced with this Single Equalities Statement which will be formally 
reviewed, evaluated and revised every four years.  
 
Key school policies and procedures 
 
School policies where consideration of equality issues is likely to be particularly relevant 
are:  
 
Absence Policy (staff) 
Health and Safety Policy 
Safeguarding Policies 
Assessment, Recording and Reporting 
Behaviour Policy and School Rules 
Best Value Statement 
Home Learning Policy 
ICT Acceptable Use (staff/students) 
Anti Bullying 
Exclusion 
Learning and Teaching 
Curriculum 
Examinations 
Admissions 
Recruitment 
Physical Intervention 
School Visits – Offsite Activities  
Attendance  
Complaints – Curriculum and General 
Careers Education, Information Advice and Guidance 
Work-Related Learning 
Pay  
Fitness and Suitability for Work 
SEN Information Report 
Appraisal and Capability (Teaching Staff) 
Performance Management and Capability (Support Staff) 
 
Roles and responsibilities 
The governing body will 

• monitor the implementation of the Statement and the objective(s) to check progress and 
assess impact on staff, learners, parents and others 

• ensure that all governors are aware of their legal responsibilities under equality 
legislation 

• approve the equality information to be published and the objectives to be published 
every four years 

• check that implementation of the Statement and objectives achieves improved outcomes 
for people who share a protected characteristic and fosters good relations between them 
and those who do not share that characteristic 
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The head teacher will 

• provide proactive leadership to create a community that recognises and celebrates 
difference within a culture of respect and cooperation 

• ensure staff, students, parents and any other interested stakeholders are aware of this 
Statement and their roles and responsibilities in implementing it 

• monitor to ensure effective implementation of the Statement and objective(s) 
• provide regular reports for governors on progress and performance 
• allocate appropriate responsibilities, and provide suitable training and development for 

staff to implement this Statement 

The senior leadership team will 

• drive forward implementation of the Statement and action to achieve the objective(s) 
• support staff to carry out their role in implementing this Statement 
• provide effective leadership on equality issues 
• respond in a timely and appropriate manner when dealing with any incidents of 

discrimination, harassment or victimisation 

All staff will 

• recognise that they have a role and responsibility in their day-to-day work to  

- eliminate discrimination, advance equality and foster good  relations 

- challenge inappropriate language and behaviour 

- tackle bias and stereotyping 

- respond appropriately to incidents of discrimination and harassment and report these 

- respond appropriately to the needs of students, parents, staff and others with 
protected characteristics 

and encourage students to do the same. 

• highlight to the senior leadership team any staff training or development that they require 
to carry out the above role and responsibilities. 

Date statement approved by Governing Body:  March 2018  

Date for statement review:       March 2022  

Equalities Information – Introduction and Rationale  

We recognise that the public sector equality duty has three aims, to: 

• eliminate unlawful discrimination, harassment and victimisation and other conduct 
under the Act 

• advance equality of opportunity between people who share a protected characteristic 
and those who do not 

• foster good relations between people who share a protected characteristic and those 
who do not 
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We have considered how well we currently achieve these aims with regard to the protected 
groups under the Equality Act (race, disability, gender, gender reassignment, age, 
pregnancy and maternity, marital or civil partnership , sexual orientation, religion or belief, 
sex and sexual orientation). 

We have also involved staff, students, parents and others in the following ways: 

• focus groups 
• parent questionnaires 
• involvement of the student council 
• contact with parents representing students with particular protected characteristics 
• contact with the local community and disability organisations 
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Student-related data 2017/18 
 
 
The students are representative of the local community which is overwhelmingly British 
white and middle-class (93% in 2017/18). The number of students with a first language 
other than English is very low (15 0.8% - (Inspection Data Summary Report (IDSR) 16% ; 
nationally). The percentages of students at  SEN Support  or with an Education Health Care 
Plan  is 12.4%,  in line with the current national average , whereas the numbers of 
disadvantaged students( (those eligible for Free School Meals (in the previous 6 years)  and 
Looked After Children))  at 154 (8.9%) is significantly lower than the national ( IDSR 28% 
nationally). 
 
The school’s ethnic profile in 2017/18 is: 
 

 Total 
Any other Asian background 0.29 
Any other White background 1.68 
Any other ethnic group 0.17 
Any other mixed background 0.46 
Bangladeshi 0.06 
Black - African 0.06 
Black Caribbean 0.06 
Chinese 0.35 
Gypsy/Roma 0.29 
Indian 0.29 
Information Not Yet 
Obtained 0.12 
Pakistani 0.06 
Refused 0.87 
Traveller of Irish heritage 0.06 
White - British 92.70 
White - Irish 0.06 
White and Asian 1.10 
White and Black African 0.64 
White and Black Caribbean 0.69 
Total 100 

 
 
 
 
 
Attendance - (% of sessions) IDSR February 2018: 
 
      School  National 

Absence % of sessions missed            4.5%   5.2% 

Persistent Absence                                9.6%                       12.8%  
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Attainment – Leavers Summer 2017 

Please refer to extracts from the IDSR February 2018  

 

Staff-related data 

Current Employed Staff 
 
 

 Count % 

Gender  % 

Female 118 63.10 

Male 69 36.90 

Overall Result 187 100.00 

 
 

  

 
 Count % 

Challenge Indicator  % 

No Disabilities 187 100.00 

Overall Result 187 100.00 

 
 
Age Range  % 

20 - 29 30 16.04 

30 - 39 51 27.27 

40 - 49 54 28.88 

50 - 59 39 20.86 

60 - 69 12 6.42 

>= 70 1 0.53 

Overall Result 187 100.00 

 
 

 Count % 

Ethnic Origin  % 

Black African 1 0.53 

Mixed Asian 1 0.53 

White British 179 95.72 

White Other 6 3.21 

Overall Result 187 100.00 

 
 

 

 

 

 


